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The OOIL Group prides itself upon being a responsible corporate citizen and it 

employs the highest standards of business ethics in all that it does.  Headed by a 

senior management Steering Committee and a Global Security, Safety and 

Environment Protection Officer, the Group embraces the core values of Corporate 

Social Responsibility at all levels. 

 

COMMUNITY AND EDUCATION 

 

OOIL commits to being a responsible corporate citizen and recognises that the 

societies in which its employees live and work contribute greatly to the company’s 

overall success.  Care for these communities in which it operates is therefore a major 

OOIL focus.  OOIL concentrates its community efforts on charity programmes 

designed to provide well-rounded youth education programmes, charity relief to the 

needy and cultural entertainment to the whole community. 

 

Every week, throughout the world, OOCL employees give something back to the 

communities in which they live – in the form of charity events, fund-raising or by 

dedicating their time and efforts.  One of the major and on-gong projects in which 

OOCL has been involved is Project HOPE (Health Opportunities for People 

Everywhere).  OOCL assists through the transportation of the latest medical 

diagnostic equipment and supplies from the US to China to care for children in urgent 

need of treatment. 

 

In 2007 OOIL employees made donations, which were matched by the company on a 

one-to-one basis in support of Disaster Relief.  In addition to financial donations, the 

Company has been contributing transportation and logistics support and providing 

numerous containers to help with relief work in the affected areas.  Assistance in the 

form of free transportation is regularly given to a number of charitable projects.  With 
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sponsorship of the Company, volunteer teams are set up by employees to focus on 

community servicing, fund raising for charity and donations. 

 

Beneficiaries of welfare donations made by OOIL and its employees include social 

services, orphanages and children’s hospitals, cancer research, multiple sclerosis 

and diabetes research and many others in Asia, North America, Australasia and 

Europe. 

 

In keeping with OOIL’s long tradition of community responsibility, the Tung OOCL 

Scholarship supports the education of youth.  OOIL, in partnership with The Tung 

Foundation, spends over US$300,000 per year on educational scholarships for 

students in mainland China and for the children of employees globally. 

 

EMPLOYEE INFORMATION 

 

As a responsible corporate citizen employing the highest standards of business 

ethics in all that it does, OOIL understands that the process begins with the treatment 

of its employees.  As a successful corporation, OOIL appreciates that its success, 

growth and performance rests on the skills, dedication and teamwork of its staff.  It 

regards people as its greatest asset and cares for them accordingly. 

 

In a spirit of mutual respect, OOIL has a clearly defined policy that includes as an 

equal opportunity employer, the treatment of all employees with fairness and dignity, 

the encouragement of a culture of open and frank communication throughout the 

organisation, the investment in its people and care for their hopes and aspirations 

through people-development programmes, training and education and the 

recognition and reward of their efforts and achievements. 
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People development remains a cornerstone of the corporate culture and enables the 

effective operation of OOIL’s policy of career development through recruitment and 

promotion from within.  OOIL has, over the past years, channelled a great deal of 

time and effort into its various people-development programmes.  OOIL advocates 

continuous learning and supports employee career development through job rotation, 

local and overseas job assignments as well as through offering formal and informal 

learning and development opportunities for performance enhancement. 

 

OOIL employs an innovative approach to employee learning and management 

development.  A rich culture of knowledge sharing is in place and a new knowledge-

sharing platform was adopted in 2005 to facilitate knowledge and best practice 

sharing between and amongst all employees.  E-learning has offered a whole new 

string to the company’s human-resources bow, creating a learner-centric, interactive 

path to training and self-improvement as well as opening up learning opportunities to 

many more people within the business. 

 

As at 31st December 2007, OOIL had 7,200 full time employees whose salary and 

benefit levels are maintained at competitive levels.  Employees are rewarded on a 

performance related basis within the general policy and framework of OOIL's salary 

and bonus schemes which are regularly reviewed.  Other benefits are also provided, 

including medical insurance and pension funds, and social and recreational activities 

are arranged around the world. 

 

In the interests of adhering to the highest ethical standards on an ongoing basis, the 

Company has a formulated Code of Conduct which serves as a guideline to ensure 

compliance with all local, national and international legal standards and to preclude 

offences under local, national and international laws, any breaches of confidentiality, 

non-disclosure requirements or intellectual property rights and any conflicts of 

interest, acts of bribery, corruption or political contribution and any other areas of 
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deemed misconduct.  OOIL has set up procedures to identify, manage and control 

risks that may have an impact on the business of the Company.  The Group’s 

“Whistle Blower Policy”, established in 2006, is one of the Group’s formalised 

procedures through which employees can anonymously file reports or register 

concerns, helps govern the reporting and thorough investigation of allegations of 

suspected improper activities. 

 

OOIL is committed to the philosophy of equal opportunity in employment.  It is the 

Company’s policy not to discriminate against any employee or applicant for 

employment on the grounds of race, colour, religion, creed, age, sex, disability, 

pregnancy, childbirth and related medical condition, marital status, sexual orientation, 

veteran status and or any other category whether protected by local laws and legal 

regulations or not. 

 


